6.3.5 - Institutions Performance Appraisal System for teaching and non-
teaching staff

Response ;

The main focus of the performance appraisal system at the Prin .Dr.Sudhakarrao
Jadhavar Arts, Commerce and Science college is based on few categories that is
maximum results on the abilities and capabilities of the employees working with
the institutes achievement and objectives.

Performance appraisal form are designed on the basis of questions/descriptions
regarding academic and administration responsibilities undertaken by the teacher
Jinnovative methods Practiced and implemented by the faculty members during
the academic Y€ar various paper presentations by the faculties in state/national

work like question Paper setting ,examination work etc.
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